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Requesting an Education, Health and Care (EHC) Needs Assessment

Where, despite the school having taken relevantand || Sh7 o
purposeful action to identify, assess and meet the SEN vl 0z Mg riied weth:
" of the child or young person, the child or young person this, for example from an
has not made expected progress, the school or parents whppnichint suppoiler wha
should consider requesting an Education, Health and T =
Care needs assessment. woul about this, Independen
Supporiers can b supped

Bry & ol e i

orgaresaton of by ihe
Farent Partnenship Serace.

depondieg o i Aeh you
Contact your local arn in. The 15 can help o

authority's SEN departrvent SOOMENALE B prociEs
and ask to start the SEN MR T T S
Statutory Assessment | (et prescoss i uraderany.
You can decxke the knd of
& Mk, i aery, thast you Think

o well peed

You then have six weeks dunng which time the Local Authority shauld seek o gather schood
repons, old IEP's! documentation fram the AssessPlanDo/Review process, any olher speech &
language/educational psychology’ OT or other repors.

Parents may wish, if they are able, to play a gather together all the reports and information
that related to their child®s SEND themselves as well to ensure everything is considered by

the LA, This will also assist as a timeline reminder when you are writing your child's story
as part of the application.

You then need o write your child's story including any relévant information from the gathered reposts. H you
have an Independent Supporer, they will be able 10 assist you wall all of these steps. Include hiow your
child's difficulties impact upon your whole family and what support your child already has that really halps.
Rememiber 10 thank abow thes strengihs as well!

Make sure you numbier the reports and include them in your applicason (only ever send copies). Any
medical and social cane needs should be included,

if the response 5 no, the LA should
advige you of ather options shart of
stautony assessment thal can
Suppon your child from the Local If you are not satisfied with this

Cfer on the Assess, Plan, Do -

1 decision o other
Review process, Your La should mmﬂﬁmﬂ?ﬂﬂﬁhﬂ:
never just say ‘No’ without looking wOuU Can appeal to the SEND
a1 what provision can better help Tribumal
your child from the Local OHer




Risk-benefit analyss favorable Risk-benefit analysis Risk-Denefit anabysis favorable
and patient corsents armediate, regardiess of and patient, raluses
o wihether patient consents L
Risk -benelfit anabyse unfavorable oF mefuses Rk - benafit anatysis unfavorable
and patient refuses and patient consants
| . ' !
Loay thiresholdow level of intérmediate threshold! High thresholdmigh level of
|:_|:u_1'_;_|.r|1_:|r nesoed (0 uphid mermediate level of -:,|=-|'1_.,'||"|I;':.' refased 10 Lphokd
CHpaCIty cenamty nssded (0 uphodd CApICRY
capacity

# Loy T

Mo further action Consdar reassassment of Perform reassessment of capacity
capacity andior and re-evaluabion of patient
re-evaluation of patient decision and consider legal
decision, depanding on Fiterwantion, depending on
the magnitude of the CONSEUEnCEs
CRCISNS COMSeQURrCas

Assessment forms are a great way to get valuable feedback and identify areas that need improvement. If the “situation” was that your company had a goal of making 20 sales in a given month, the “task” would be whatever the team’s individual monthly goal, the “action” would be what you did to ensure that you made Your personal quota, and the
“results” would be that you knew your goal and helped the team succeed. With so many positions becoming hybrid or totally remote, as communication have become increasingly important for employers. “Soft Skills aren’t something everyone has,” Darrisaw says, “so if this is a strength you have, you want to be bringing this up and showing real
examples of how your soft skills help you better contribute to your roles.”Darrissaw gives examples of techniques you can use to give feedback, assessments you’'ve taken to understand your work or leadership styles, and ways you’ve developed to better collaborate with others. No coding required - just drag and drop as many form fields, search
questions, rating scales and images as you see fit. Simplify your assessment process by taking it online with our free assessment forms - and get the input you need to improve the way you train employees, teach students, hosting events or run your business! In preparation for a job interview, you will probably go over your resume to make sure you
have your discussion points, review the paper criteria so you know what the employer is looking for, and do a little research about the company so that you come along while getting a sense of their culture. You'll also want to prepare for any questions the interviewers might ask you. Users of the can enter your contact n, answer questions, answer
rating scales, and easily add comments. Combining your skills for what the company wants most can help show you're not right for the role. When you don't highlight your strengths, san amic me iAl etnemavitinifed" A "?setrof sotnop sues so ofAs siauQ" .ohnitsogA ziD "" ?asseretni ehl lepap esse euq roP' "?lepap esse arap etsuja mob mu ©A euq
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“align this with what the role focuses on says Angelina Darrisaw, a career coach and founder and CEO of C-Suite Coach. Before the interview, alt's a good idea to always copy and paste the job description s Choose one of the top three bullets in the job description s aThese are ® examples of the kinds of things you don't want to highlight
because it goes out of your product or service experience the question of strengths cannot come directly to appears in an interview. You can even integrate your trial form with over 100 popular apps, including Google Drive, Dropbox, Slack and Airtable, to automatically send submissions to your other online accounts. It doesn't matter if you don't
want to get customer satisfaction, student progress, employee performance or 3 feedback, our free online Assessment Forms will facilitate the collection and monitoring of p assessments. It helps you outline succinct stories that you can't count on to demonstrate certain skills 43 For example, you're trying to prove your sales.
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